R&W Standard Generating Body Frequently Asked Questions
1. What is the role of R&WSGB?
a. The R&WSGB ‘s role is to generate qualifications and standards,

b. Update and review standards,

c. Recommend qualifications and standards to SAQA for registration

d. Recommend criteria for the registration of assessors and moderators or moderating bodies,

e. Perform such other functions as may from time to time be delegated by SAQA

f. Consult with experts in the defined field concerning the accuracy and acceptability of the results such activities and subject such results to the scrutiny

2. Which body governs the R&WSGB?

a. SGBs are governed by the South African Qualifications Authority (SAQA) via the National Standard Generating Bodies (NSB) regulations.
3. Who funds the R&WSGB?

a. SAQA shall fund the agreed activities of specified Standards Generating Bodies where such requirement exists, subject to the availability of funds and a method of financing developed in conjunction with the relevant Standards Generating Body. The R&WSETA also funds the R&WSGB for specific projects.
4. Who sits on the R&WSGB?

a. Representatives from W&R sector are nominated to sit on the R&WSGB. These include persons from training providers, Labour, Retail Major Businesses, higher Education, Interest Groups, SMME sector, Wholesalers, Franchises, etc

5. When does the R&WSGB meet?

a. The R&WSETA meets monthly throughout the year to develop unit standards and qualifications.

6. How do I become part of the R&WSGB?

a. Stakeholders can nominate representatives to sit in the SGB; this process is monitored by the R&WSGB Chairperson. To become part of the R&WSGB individuals need to be a subject matter expect and extensive knowledge on development of qualifications.

7. For how long can an SGB stay active for?

a. An SGB’s composition will be valid for a period not exceeding three years.
8. What is the procedure for getting the R&WSGB to develop unit standards and qualifications that are needed in my sub-sector?

a. Needs can be channeled by stakeholders via the qualifications unit at the R&WSETA. The unit will then forward these to the SGB for discussion and development.

9. How does the R&WSGB ensure that the unit standards and qualifications they develop address the skills shortage in the sector?

a. The R&WSGB via the Qualifications Unit works with the research department to establish the skills needed by the sector. The Department of Labour also conducts continuous research and feeds that into the SETAs.
b. Stakeholders also help SGB by giving feedback to develop qualifications for scarce skills.

10. How long does it take for the R&WSGB to develop and register qualifications?

a. The process of development can take numerous months due to consultative processes that have to be followed. Once the qualifications are registered, it then takes a minimum 3 months to get the qualification registered by SAQA.

