- WHOLESALE & RETAIL SETA

Skills Development for Economic Growth

2026/27 DISCRETIONARY GRANT FUNDING

WINDOWS

The Wholesale and Retail SETA (W&RSETA) invites its stakeholder companies to participate in the Discretionary
programmes by applying for grants to implement
Occupations and Interventions (SPOls), as well as Emerging Occupations outlined in the Sector Skills Plan for

Grant

the 2026/27 financial year.

interventions that address the Sectoral Priority

Applications may be made for the following interventions as per the approved Annual Performance Plan 2026/27:

Interventions Nll;?r?‘ee:,:f Eligible Entities
Employed bursaries NQF levels 5 — 8 | 555 W&RSETA levy-paying companies
addressing W&RSETA Emerging W&RSETA Constituent Associations
Occupations and SPOI’s Public and private CET, TVET and HET
Including: institutions
Academic qualifications (L5-8) Trade Unions on behalf of employees in the
Occupational qualifications (NQF level 5 W&R sector
and above)
Accredited short courses relating to
emerging occupations:
« ICT/Cyber Security
o Safety, Health and Environmental
Management
o Data analyses
o Web design / Digital Marketing
o E-commerce Project Management
o Merchandiser / Visual Sales assistant
Continuing Employed bursars NQF | TBC W&RSETA levy-paying companies
levels 5 -8 W&RSETA Constituent Associations
Public and private CET, TVET and HET
institutions
Employed Learnerships and/or | 5000 W&RSETA levy-paying companies
Occupational Qualifications W&RSETA Constituent Associations
Skills Development Providers
TVET & HET Institutions
£
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Number of

Interventions
learners

Eligible Entities

Employed Skills Programmes 3 000 o W&RSETA levy-paying companies

o W&RSETA Constituent Associations
o Skills Development Providers

o TVET & HET Institutions

Unemployed Learnerships and/ | 10 000 o W&RSETA levy-paying companies

or Occupational Qualifications o W&RSETA Constituent Associations

Unemployed Skills Programmes | 2 000 o W&RSETA levy-paying companies

o W&RSETA Constituent Associations
o Skills Development Providers

e HET & TVET Institutions

Work Integrated Learning | 2 045 o W&RSETA levy-paying companies
programmes for TVET college o W&RSETA Constituent Associations

learners, including:
e Nated level 6 (18 month o TVET & HET Institutions

internship placements)

e NCV L4 graduates (12 month
placement)

Work Integrated Learning | 900 o W&RSETA levy-paying companies
programmes for HET learners, o W&RSETA Constituent Associations

including:
« Final year HET students » HET Institutions

internships (3 months)

e Diploma and Degreed
graduates (12 months)
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THE FOLLOWING STAKEHOLDERS ARE ELIGIBLE TO APPLY FOR FUNDING IN THIS FUNDING WINDOW:

W&RSETA levy-paying companies (submitted the 2025/26 Annexure 1)
W&RSETA Employer Constituency Associations

CET, TVET and HET institutions

Accredited Skills Development Providers

Government organisations and entities intending to support the W&R Sector

ALLOCATION CRITERIA:

W&RSETA levy-paying employers will be prioritised on allocations.
Levy-paying companies must have made Annexure |l submissions for 2025/26.
Applications could be adversely impacted by the Stakeholder track record regarding implementation of
previously funded programmes in terms of:
o Completion rate;
o Absorption rate of unemployed beneficiaries; and

o Timeous completion of programmes as per learner agreements / implementation plans

W&RSETA KEY FOCUS AREAS:

The W&RSETA will conduct workplace approvals to verify the capacity of the applicant to deliver the training
and/or host unemployed learners prior to implementation.

Applicants must have sufficient capacity to administer and implement programmes in the organisation.
Applicants should be in good financial standing when hosting unemployed beneficiaries to sustain learner
stipends during the registration, contracting and claims processing period

METHOD OF APPLICATION:

All applications must be made online through the W&RSETA Management Information System (MIS) using an
SDL number to access the system.

Applications must be consolidated per programme per NQF level including number of learners and costing.
Stakeholders should consult the relevant provincial office where applicant is based for assistance to access to
the MIS or related challenges.

ALLOCATION PROCESS:

Allocations will be approved by the W&RSETA on the MIS.

The W&RSETA will engage with applicants for bursaries, occupational programmes with less than 100 credits
and skills programmes to determine the actual costing for these programmes prior to awards being made.
Applicants must accept the award on the MIS to confirm the uptake of the allocation awarded in terms of
beneficiary numbers and funding value to generate the Award Letters.

Award Letters will be issued to successful applicants upon acceptance of the allocations no later than
30 April 2026.
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ALLOCATION PROCESS:

Non-compliant applications will be rejected on the MIS by 30 April 2026.

Should stakeholders not receive an Award Letter by 31 August 2026, their application should be considered
unsuccessful.

The W&RSETA reserves the right to issue an award after this date should allocations be declined or not fully
implemented.

Award Letters must be accepted, signed and loaded on the MIS by the applicants within 10 working days.

All learners for whom funding is awarded, must be registered on the MIS by 31 August 2026, or as per the
conditions set in the Award letter.

Failure to register learners within the stipulated timelines will result in the re-allocation of funding awarded.

All legacy learning programmes must be registered on the W&RSETA LMS by 31 May 2026 to ensure
sufficient time for the W&RSETA to approve such registrations by the last date of enrolment which is
30 June 2026.

All WBPL applications will be subject to workplace evaluation and approval for first time participants .

Application deadline date:

Applications will close at midnight on 31 January 2026. No late applications will be considered.
QUERIES
Please contact the relevant provincial office for related assistance:

Province Contact Person Contact Number Email Address
Eastern Cape Mzamo Matyobeni 043 726 3281 mmatyobeni@wrseta.org.za
Western Cape Ashley Goliath 021 561 6500 agoliath@wrseta.org.za
Kwa-Zulu Natal Angel Gambushe 031 277 0500 agambushe@wrseta.org.za
Gauteng North Lekgethile Mothoa 012 430 4930 Imothoa@wrseta.org.za
Gauteng South / North West | Jephrey Nene 011 656 0085 jnene@wrseta.org.za
Limpopo / Mpumalanga Sipho Khosa 015 291 2237 skhosa@wrseta.org.za
Free State / Northern Cape Senzenina Moroe 051 444 0766 smoroe@wrseta.org.za
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