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UNIVERSITY OF JOHANNESBURG

COLLEGE OF BUSINESS & ECONOMICS

SCHOOL OF CONSUMER INTELLIGENCE AND INFORMATION SYSYTEMS

DEPARTMENT OF MARKETING MANAGEMENT

POSITION: INDUSTRY LIAISON OFFICER IN THE OFFICE OF THE W&R LEADERSHIP CHAIR: GAUTENG

The University of Johannesburg (UJ) in partnership with the W&R SETA aspires to become a leading centre of research
and skills development for the wholesale and retail industry in South Africa. In line with this aspiration, UJ will be host to
the Wholesale & Retail Leadership Chair of Gauteng. This advert is for an Industry Liaison Officer within this office and
the incumbent will be responsible for all the stakeholder relations.

Core functions of the Industry Liaison Officer:

e Build and maintain industry relationships and maintain an accurate database
Compile regular newsletters
Supervise and co-ordinate the activities / events of the retail Chair
Responsible for marketing and communication
Manage the student and alumni tracking system
Manage the website
Report to Governance Board and Management Operating Committee
Manage staff and student exchange programmes

Requirements:

Diploma/Degree in Marketing Management or equivalent.

Solid organizational skills including attention to detail and multi-tasking skills
Self-motivated, goal-driven and able to work independently

Excellent written and verbal communication skills

Excellent computer skills

Experience in strategic marketing

Ability to work under pressure

An understanding of the Higher Education environment will be an advantage
Experience in the Retail and Wholesale sector will be an advantage

Retail and Wholesale industry network and relationships will be an advantage
The office bearer will need to be skilled in digital marketing, public relations, copywriting and website maintenance.

Salary: R180 000 pa

Applications

LOGIN AND APPLY ONLINE AT htip:/jobs.uj.ac.za

Your application, comprising of a detailed Curriculum Vitae as well as the names and full contact details (including
telephone numbers and e-mail addresses) of at least three traceable and credible referees must be uploaded before or
on the closing date of the advertised post.

Closing Date for Applications: 30 April 2021
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Enquiries (UJ e-recruitment Portal)

If you have general enquiries regarding the advertised post, please send an e-mail with the subject line being the reference
number of the post to vacancies@uj.ac.za

If you require technical support / assistance on the UJ e-recruitment website, please contact our service provider PNET
on the following contact details: 0861 227337/010 140 3099 or email ujsupport@pnet.co.za

Candidates may be subjected to appropriate psychometric testing and other selection instruments.

In conjunction to merit on the basis of qualifications, experience and proven achievements the University of Johannesburg
is committed to providing equal employment opportunities for persons with disabilities and those individuals from the
historically disadvantaged groups. As necessitated by operational requirements the University reserves the right not to
make an appointment to positions advertised. If you have not received a response from the University within 8 weeks of
the closing date, you should assume that your application has been unsuccessful.
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